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Appendices

Appendix - A Questionnaire

Evaluating The Training Effectiveness of Critical Rescue Steps of Wind
Technicians in Sri Lanka

Dear Participant,

I am Chamal Indrajith, conducting this survey as part of my Master’s research in
Occupational Safety and Health at the University of Moratuwa. The purpose of this
study is to evaluate the training effectiveness of critical rescue steps performed by
wind turbine technicians in Sri Lanka, with regard to the Global Wind Organization
(GWO) Basic Safety Training (BST) modules—Working at Height and Rescue. This
questionnaire is intended for technicians who have already completed the relevant
training.

Your responses will remain confidential and will be used solely for academic purposes.
The questionnaire will take approximately 15-20 minutes to complete.

Thank you for your time and valuable input.

General Information

1. Name of respondent (Optional):
2. Company/Employer (Optional):
3. What is your primary job role?"

Wind Turbine Technician
Supervisor/Team Lead
QHSE Officer

Other (please specify)

4. Where do you primarily work?
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